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Cendra Beaton 
 

1. The School District is facing considerable challenges in recruitment and retention of teachers. Given that 

there is a provincial shortage of qualified teachers, how would you address the problem locally? 

Answer: Together in collaboration with my trustee colleagues, I am committed to requesting an 
assessment of the needs for retention and recruitment locally. While I would suspect that there may be 
similarities across BC, we likely have unique needs to factor for SD62. Which could help in addressing or 
advocating from the board perspective. It would be optimal to put together a robust plan to support 
those needs (current and future) as best as we can.  I look forward to having the opportunity to explore 
how as a board, myself included, we can support our staff on this matter, in conjunction with 
engagement from partners, to best understand the impact and needs that we face. 

 
2. What difference do you think you can make as a school board trustee? 

Answer: Having been very engaged in advocating for public education in our district for about a decade 
now, as the spokesperson and former President of both SPEAC (our District PAC) and the Sooke Chapter 
of Canadian Parents for French (and many committees and other roles), I bring many skills to support 
the district as a whole at the board level. Bringing in the understanding of governance from experience, I 
am committed to being a catalyst for public education without interfering in the work that our 
incredible teachers do. The experience and knowledge that I have gained over the years in 
understanding our jurisdictions in public education, the importance of our partners (both internal and 
external) and their engagement, the policies and regulation process, reviewing and consulting on the 
budget expenses vrs the needs regularly (including special funding), and how to advocate for the 
needed changes will be an asset. Especially with so many new faces coming to the board of education. I 
have been making a difference and look forward to continuing to build on that in a new capacity as your 
future trustee.  

 
3. How would you work with teachers to ensure that Sooke district is a great place in which to learn and 

work? 

Answer: This is a great question. There are many pieces to this that are important in creating a great 
place to live, learn, and work. Our wonderful scenery and land that we are thankful to live, learn, and 
work on are certainly an added bonus, I am so grateful to our local nations for sharing this land with us 
all. While I could not 'ensure' it, I will contribute to strong leadership at the board in building 
collaborative relationships with our partner groups such as yourselves. Having an environment or a 
forum where you can openly provide feedback and express your needs or concerns is vital in having a 
healthy working relationship. Continuing to support initiatives to help further an inclusive and safe 
environment for staff and students, is a must in my books. The issue is that we never have enough 
funding. However, reviewing regularly the impact and needs can assist in the allocation of funding for 
the optimal outcomes of our staff and students. You can count on me to be a dedicated and passionate 
advocate for our students, staff, and district as a whole for the betterment of SD62 and to collaborate 
with my colleagues at the board to champion our needs. 

 
4. How do you plan to ensure the voices of vulnerable staff / students are represented in board decisions? 

Answer: Part of being a trustee is to bring forward the voices of our community, staff, and students at 
the board of education. This is a responsibility that I do not take lightly, and I highly value the 
engagement and participation of all partners and the community. Being that voice should also include 
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that of our marginalized populations, and I certainly will do that. No matter what back ground, identity, 
sexual orientation, diverse learning needs, or that of any personal circumstances. All staff and students 
matters. We also have some wonderful goals and objectives in our strategic plan that is currently at 
play, to which I wholeheartedly support and look forward to building on them in the coming years.  

 
5. Considering the world today and looking towards the future, what does inclusive education look like for 

you? 

Answer: Inclusive education looks like a place that everyone feels welcomed and a sense of belonging, 
where everyone is comfortable and safe, where we have access to resources that reflect all humans and 
populations to continue to learn and grow together. Where there is a strong sense of equity and 
understanding for one another. Where we can all embrace the fabric of who we are, without hesitation 
and support each other. The future can only get brighter as we all continue our journey of learning 
about each other. Public education can light the way to furthering and strengthening inclusion overall 
for the future.  

 
6. What do you think is the most challenging issue facing BC public education in 2022? 

Answer: Simply put, funding. There is so much more that we could do in public education, however we 
face the boundaries of the funding provided in our district. Which is ever more exasperated and 
amplified in a steadily growing district like SD62.  A fully funded public education system is required to 
achieve the greatest outcomes for all students and staff, which would have a positive ripple effect into 
our communities. 
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Mary P Brooke 
 

1. The School District is facing considerable challenges in recruitment and retention of teachers. Given that 

there is a provincial shortage of qualified teachers, how would you address the problem locally?  

Generally speaking, many teachers have chosen the Sooke District to be part of a progressive approach 
to education and caring for students, as well as the relatively more affordable housing in this area. Some 
of the best teachers have been drawn to SD62 for those reasons. Continue to attract new and seasoned 
teachers by offering relocation incentives (paid for by the school district in combination with the 
municipalities and new-housing developers). Visit the post-secondary institutions to highlight the 
benefits of working in SD62, so that new teachers choose Sooke District first. For current TOC's, offer 
additional benefits. Entice teachers to SD62 who are keen to deliver the new approach to lifeskills 
development as outlined below. 

 
2. What difference do you think you can make as a school board trustee?  

• I have been a writer and editor in the west shore since 2008 (both Sooke and Langford/Colwood). 

Since 2014 I have produced an archive of news about SD62 and BC education [see Education Archive 

by Mary P Brooke].  

• I offer attentive, responsible, balanced and forward-thinking leadership by looking at the facts, 

listening to the concerns, observing as many problem-indicators as possible, and trying to find the 

best solutions that are both practical and aligned with a vision for doing better.  

• I want to generate a framework in SD62 for delivering more lifeskills education for students 

(personal finance, civic literacy, news media literacy, and food security both at home and in the 

community); curriculum needs to be either coordinated or developed afresh in order to enable 

students with knowledge and skills in these areas.  

• Specifically on food security, that can be pinned into all K12 levels through various areas of the 

curriculum including in the food-growing gardens. In Grades 9 to 12 there could be a cobbling 

together of a sub-program whereby students take science, foods, culinary and socials in a way that 

produces their expertise in food security leadership going forward.  

• Food gardens should be developed at every school. The SD62 facilities department has recently 

proposed growing-garden standardization, so that every school can find their way to teaching about 

food-growing in a consistent and supported manner; I am keen to support this at the board table 

including in budget deliberations.  

• The BC Curriculum is vast and complex, but also flexible; within all the requirements and options I 

hope to provide influence on better assuring a solid foundation of 'the 3Rs' throughout K12, so that 

no one gets left behind.  

• My full platform is at https://marypbrooke.ca/ 

 

3. How would you work with teachers to ensure that Sooke district is a great place in which to learn and 

work?  

• I would like to visit as many classrooms as possible, to be well-informed and enable me to be pro-

active at the board table regarding classroom scenarios and demands on teachers. 

• Appreciating the great work of students firsthand in their learning environments would be a 

privilege.  

https://islandsocialtrends.ca/category/education/
https://islandsocialtrends.ca/category/education/
https://marypbrooke.ca/
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• I'd like to see some solutions-based regrouping of students so that teachers are not burdened with 

delivering a number of different sets of curricula to a multiplicity of learner needs.  

• Bright students need as much attention as challenged learners; mediocrity in the middle must be 

avoided as the default. Indeed, some teachers would flourish and be reinvigorated in their teaching 

career if they could be matched up with the learners they hope to best inspire. 

 

4. How do you plan to ensure the voices of vulnerable staff/students are represented in board decisions?  

I would like to visit as many classrooms as possible and to meet with teachers, PVPs and STA, to be well-
informed and pro-active at the board table. I am prepared to bring forward motions that serve the best 
interests of staff and learners. 

5. Considering the world today and looking towards the future, what does inclusive education look like for 

you?  

• Inclusive education gives students of all ability levels a successful learning experience in K12 and by 

way of that a good shot at a successful adult life. All students should become equipped with lifeskill 

smarts (personal finance know-how, civic and news literacy, food security capabilities), supported by 

appropriate instruction and infrastructure in order to deliver upon those goals.  

• Exposure and involvement in the arts for all students will help them feel included in school, but also 

within self and community.  

• Ensure that all students are competent in the use of the English language (including business 

communications and public speaking), as well as be functional in at least one second language. 

 

6. What do you think is the most challenging issue facing BC public education in 2022?  

• Educating children well enough that they can lead successful, happy, healthy adult lives and be 

responsible contributors to their families, workplaces and communities. This requires thought, 

planning and execution that is both broad and streamlined, as well as both conceptual and 

pragmatic.  

• Otherwise (and underlying all this) is the funding of public education in BC. While there is the per-

pupil base funding, special program funding, and learning assistance support funding (as well as 

capital funding for facility construction), there could now well be a new stream of funding that is tied 

to delivery of specific enabling initiatives (such as the lifeskills program outlined above) and holistic 

initiatives such as the food security initiative (as outlined above). 
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Russ Chipps 
 

1. The School District is facing considerable challenges in recruitment and retention of teachers. Given that 

there is a provincial shortage of qualified teachers, how would you address the problem locally? 

Teachers are crucial to our children’s development and our communities. My wife has spent her entire 
career working in SD62 supporting teachers, and I know how hard teachers and SD62 staff work. The 
difference they are making is not only to the community as a whole but enhancing our children 
individually. 
 
SD62 is a leader, and I would want to help showcase the successes of the teachers in SD62 and lead with 
respect and admiration for all our teachers do.  People want to work where they are respected and 
supported, and I understand that. 

 
2. What difference do you think you can make as a school board trustee? 

I have been Chief of Beecher Bay for the past 18 years and have worked in and with SD62 for nearly all 
18 years. I have played major roles on many SD62 initiatives, participated in many events, and spent 
countless hours working with youth and sharing my experiences when I can. I am so proud of the work I 
have done collectively with SD62 for nearly two decades and I am driven to become a trustee so I can 
enhance my role in the district and better serve our teachers, district staff, and of course the children. 
SD62 is an innovative school district that believes in continuous improvement and so do I. 

  
3. How would you work with teachers to ensure that Sooke district is a great place in which to learn and 

work? 

If elected I want to be a voice for the community and I am there to serve our community. Representing 
the community means bringing things forward that are brought to my attention.  I want to listen and 
learn from our teachers and to see how I we can work together to enhance their experiences teaching in 
the district. When teachers are supported, respected, and given the tools they need everyone will 
benefit. 

 
4. How do you plan to ensure the voices of vulnerable staff / students are represented in board decisions? 

We need to meet people where they at and treat them with respect. I would listen, take time to 
understand, and find opportunities to incorporate the views and perspectives of everyone, including 
vulnerable staff and students.  This is a community and everyone is essential and you are only successful 
when everyone is taken care of. 
 
We all have different experiences and perspectives, and there is strength in gaining understanding. SD62 
has come a long way since I was a student in this district for elementary, middle, and secondary school. I 
know what it feels like to be segregated from my peers and be a vulnerable student in school. My goal in 
running to ensure no one feels left behind, left out, or stifled. 

 
5. Considering the world today and looking towards the future, what does inclusive education look like for 

you? 

Inclusion isn’t about a certain group or demographic. Inclusion is about everyone. I don’t want any child 
to be left behind and I don’t want any parent to worry that their child is being segregated. 
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Inclusion means offering opportunities and supporting people who would like them. 
In my community I would tell all of the youths to stay in school and tell them how important it was. One 
day they looked at me and said, “But you didn’t”.  I went back to school and earned a high school 
diploma to show the youth that I meant what I said. I graduated in 2011. 

  
6. What do you think is the most challenging issue facing BC public education in 2022? 

I can’t speak for BC, but in our district, we are growing and there are many families and not enough 
schools. We need more schools, more teachers, and tools and resources to support our teachers, 
children, and families so we can set ourselves up for success. Success looks different to different people 
and moving forward we need find ways to honour the differences without putting extra work on our 
teachers and staff. 
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Christine Lervold 
 
 

1. The School District is facing considerable challenges in recruitment and retention of teachers. Given that 

there is a provincial shortage of qualified teachers, how would you address the problem locally? 

As a former teacher and based on concerns expressed by friends and family who are current and/or 
former teachers in SD62, I understand the short-term and long-term impacts caused by an inability to 
attract and retain teachers and/or specific teaching subject areas.  While this issue may be attributed to 
rapid growth and change in SD62, multiple districts competing for the same resources, limited spaces in 
teaching programs and the increasing cost of living in our district – this is a complex problem, that 
requires a multi-faceted and immediate approach.  
 
As a trustee, I would leverage established relationships in the community, post-secondary institutions 
and my experience developing recruitment and retention strategies in large, complex organizations. I 
would also work collaboratively with SD62’s district leadership team, STA and other education and 
community partners and stakeholders to develop a strategic plan in addition to short-term, tactical 
solutions for attracting and retaining teachers in our district.   

 
Specifically, some of the strategies that I would pursue would include:  

 
• Engagement with teacher training programs at all BC Post-Secondary institutions to increase intake in general 

and targeted subject areas  

• Providing knowledgeable and experienced leadership to work with community leaders and post-secondary 

partners responsible for building the new university in Langford (2025) to ensure teacher education 

programming is included in their planning.  

• Developing creative solutions to address barriers and market SD62 to current and prospective practicum 

students and teachers who want to live, work, play and learn one of the 5 municipalities that serve SD62 

which may include, but not be limited to; housing, health, recreation, retail and transportation services.  

In short, this is an issue, that requires knowledge, understanding and the ability to develop and leverage 
collaborative partnerships and the ability to implement both short-term and long-term solutions. Due 
my own experiences, combined with known and current issues, this issue requires immediate and 
sustainable commitment to improving.  

 
2. What difference do you think you can make as a school board trustee? 

Due to my knowledge and experiences, there are many areas where I think that I can make a difference 
for students, families, and teachers. As a lifelong resident, former educator, student, parent and long-
serving community volunteer in SD62 – I care deeply about public education and the communities that 
are served by our district.  I decided to run for trustee as I am committed to advocating for resources, 
support and facilities that are required to create safe, accessible, diverse, and innovative education 
experiences. However, I also appreciate the complexity and the resources required to deliver upon this 
vision, particularly within a rapidly growing and changing district.  
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As a trustee I will:  

 
1) Listen, learn and advocate for required educational resources, support and new and/or improved 

schools and/or learning spaces.   
2) Make informed and evidenced based decisions  
3) Work collaboratively with district staff and teachers to address concerns before they become an 

issue or risk  
4) Work with district staff to use multiple data sources to continuously improve and/or develop 

comprehensive HR and financial plans that consider planned and unplanned growth, diversity and 
ongoing changes to local and provincial curriculum requirements.  

I am running for trustee as I genuinely want to make a difference for students, families and SD62 staff.  
Through many established local community and provincial partnerships, learning I have gained as a 
community volunteer, former teacher, parent and leader in the B.C. public service – I am committed to 
bringing an educational perspective to decision-making and planning.   

 
3. How would you work with teachers to ensure that Sooke district is a great place in which to learn and 

work?  

Something that was instilled upon me at a young age, throughout my education, and as a leader in the 
public service is the importance of providing equitable, safe, and fun learning and work environments. In 
my experience, when people feel appreciated, respected, and have a sense of belonging and trust they 
are more likely to perform their best and contribute ideas and feedback for improvement.  
 
As SD62 is the largest employer in the region and provides multiple career and employment 
opportunities.  It is important to me that all employees feel a sense of pride, belonging and enjoyment 
in the work they do and are recognized for their outstanding contributions to our community, and in 
supporting student success.  In addition, it is important to me that teachers have access to the 
necessary resources and support required to perform their role – in a district and work environment -- 
that is rapidly growing and changing.  
 
I would like to see a comprehensive Human Resources plan and strategy that includes recruitment, 
retention, onboarding, training, supported by clear and consistent policies guidelines and budget.  
Finally, I look forward to working collaboratively with district staff to engage with teachers via regular 
and meaningful ways to allow me to make informed, evidence-based decisions that will ensure SD62 
continues to improve and is considered a great place to work.   

 
4. How do you plan to ensure the voices of vulnerable staff / students are represented in board decisions? 

As a former teacher, parent and community leader I understand the impacts to students, families, 
teachers and the community when vulnerable and/or at-risk students do not have access to the 
necessary support or resources.  In my current capacity as a Director for a local non-profit organization 
and within previous experiences, I also understand that this is a significant issue facing many 
communities and school districts across B.C and Canada.  
 
I have recently begun discussions with local leaders and education stakeholders in our community to 
pursue some immediate solutions for supporting vulnerable and at risk youth based on programming 
that is in place in other regions in BC. I strongly believe this is an issue that requires local and provincial 
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support and I am committed to working with district staff, teachers, community and provincial partners 
to develop short term and long-term, sustainable programs and solutions to support and provide early 
interventions and resources for vulnerable and at-risk students.  

 
5. Considering the world today and looking towards the future, what does inclusive education look like for 

you? 

To me, inclusive education includes a holistic approach to delivering educational programming, services 
and learning spaces that consider student’s individual learning styles, diverse needs and backgrounds.  
Inclusive education also ensures that students are provided with flexibility, choice and equal access to 
programs and services in a manner that allows them to feel safe, enjoy learning, experience a sense of 
trust and belonging, and become lifelong learners.  
 
Given the rapid pace of change and constantly evolving and changing job market, students need to 
develop lifelong learning skills and habits that allow them to think logically and critically, be resilient and 
flexible to adapt to rapid and constant change, conflict and/or adversity.  

   
6. What do you think is the most challenging issue facing BC public education in 2022? 

In my opinion the most challenging issue facing BC public education in 2022, is the ability to attract and 
retain teachers and ensure districts and teachers have the necessary resources, support, and financial 
means to deliver equitable, inclusive, diverse, and innovative educational programs and services.  I have 
the utmost respect for the many complexities that exist in delivering education in today’s society, and I 
also appreciate the expectations and importance that our community, society and our province places 
on ensuring student success and the educated citizen.    
 
I decided to put my name forward as a trustee candidate due to my passion for public education, and 
commitment for supporting public education at both the local and provincial level.  I would be honored 
to serve as a trustee for SD62.  
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Ravi Parmar 
 

1. The School District is facing considerable challenges in recruitment and retention of teachers. Given that 

there is a provincial shortage of qualified teachers, how would you address the problem locally?  

The Sooke School District is facing significant challenges with recruitment and retention; this will be a 
big issue for the next Board. Our province is facing a labour shortage in all sectors of our economy, 
including those within the public sector like education. Developing a robust and innovative recruitment 
and retention strategy would be a priority for me if I have the opportunity to be re-elected. For it to be 
successful, the strategy would need to be developed in consultation with our partner groups, specifically 
the Sooke Teachers Association, CUPE 459 and the Sooke Principles and Vice Principals Association. It 
would also require a jurisdictional scan to see what others have been able to accomplish, and some of 
the challenges they faced with recruitment/retention. One specific idea that I would be interested in 
exploring is finding a way to create an incentive that attracts SD62 graduates back to the school district. 
Many of the teachers I had as an SD62 student were graduates from our district. There was something 
special about that and you could see the pride they had about where they worked, it certainly left an 
impression on me. 

 
2. What difference do you think you can make as a school board trustee?  

Back in 2014 when I first decided to run to be a school trustee, I felt that I was bringing forward a voice 
that was missing from the table. Two years from high school, I was a recent consumer of the public 
education system in the Sooke School District, I understood the district's gifts and challenges while 
representing the voices of the future. Eight years later, I am still immensely passionate about public 
education and the role it plays in our society. I think I come to the table with experience in governance, 
having served the Board as its Chairperson for the last five years. I understand the need to develop plans 
and advocate for the resources to ensure the plans are fully enacted. And I have a track record from 
high school to now of being able to deliver significant capital dollars to our District to build new schools. 
Public education was life-changing for my family. The Sooke School District has given so much to me 
personally that all I can wish for is to ensure that all our students have the same level of love and 
support that I received. 

 
3. How would you work with teachers to ensure that Sooke district is a great place in which to learn and 

work?  

This is a great question, I truly believe that the Sooke School District is a great place to live, learn, work 
and play, but we always have room for improvement. One of the accomplishments we had the last term 
was successfully adopting a new committee structure which allowed the voices of our partner groups 
like the Sooke Teachers Association to be front and center in helping advise the Board on key decisions. I 
think there is more we can do to ensure that the voices of our teachers are reflected in the decisions 
made at the Board table. During the pandemic we lost connection and not being able to go into schools 
hurt our ability to understand the opportunities and challenges impacting teachers in the classroom. If I 
am re-elected, I want to develop within the Boards work plan a schedule that ensures we can interact 
directly with all employees in their workplace. After all, their guidance and advice will truly help make 
our district a better place for all. 
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4. How do you plan to ensure the voices of vulnerable staff / students are represented in board decisions?  

This work starts by making space at the table for those voices to be heard. Our district has been doing a 
lot of work to ensure that our workforce is representative of the diverse community we serve. That work 
is so incredibly important and should just be the first step on this journey.  
In the development of our District's second strategic plan, the Board provided direction to staff to 
ensure the values of diversity, equity and inclusion were reflected in all our work. Through the steps 
being taken to accomplish the goals within the strategic plan, there are a few that connect directly to 
this question. An anti-racism action plan, building new schools with gender-inclusive washrooms, and 
making investments in employee and student health and wellness – are just a few examples of what we 
can accomplish. There is so much more work to do and so I would be keen to ensure that the district 
executive in its operational work ensures that the voices of our diverse workforce are reflected in the 
development of initiatives. 

 
5. Considering the world today and looking towards the future, what does inclusive education look like for 

you?  

For me, inclusive education starts with having a sense of belonging. I believe to my core that a student 
can only be successful if they have a sense of belonging in our schools. Any Board of Education that 
looks at how it can improve student success needs to have a meaningful discussion. This discussion must 
lead to concrete steps being taken to make our schools and workplaces welcoming places for everyone, 
no matter their sexual orientation, gender identity, ethnicity or cultural belief.  
Inclusive education for me, means equity and equal access for all students. 

 
6. What do you think is the most challenging issue facing BC public education in 2022? 

I have been giving this question a lot of thought going into this school year and for me, it came down to 
what we all went through during the pandemic. From my perspective, the pandemic shone a light on the 
reinforced importance of public education in our community and what truly happens in our schools and 
classrooms. When schools shifted to entirely virtual following spring break in 2020, it broke our 
economy, women left our workforce, food security challenges grew, and student mental health and 
wellness entered a breaking point. The pandemic had a major impact on our kids and our staff have 
been on the front line to support them through it and now hopefully out of it. We need to have a 
conversation on how we can support our students, especially those who suffered the most, for me, this 
is an issue of high importance for the next Board. 
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Trudy Spiller 
 

1. The School District is facing considerable challenges in recruitment and retention of teachers. Given that 

there is a provincial shortage of qualified teachers, how would you address the problem locally? 

I would encourage the Board and senior administration to work more closely with the STA.  The union is 
the first place teachers go when they are having difficulty so it makes sense that the STA would have 
insight into what teachers need and what would support them in their work. 

Currently  B.C. has the lowest paid wages for teachers by 7 ½ %. The collective agreement between 
BCPSEA and the BCTF expired on June 30, 2022 so we must be apprised of what is happening at the 
bargaining table. We as parents and trustees must support the provincial wage of a teacher to come up 
to 7 ½ % to support recruitment and to retain teachers.  I would advocate hard for the teachers' wage 
increase.  Teachers need incentive to want to stay. As a long time union activist and on provincial 
bargaining, I do understand the bargaining process. 

2. What difference do you think you can make as a school board trustee? 

I would address Indigenous graduation rates by including elders and role models from their respective 
nations as well as the Metis' Association. I have been a SD62 Role Model going on for 11 years. I would 
continue supporting the existing Na'tsa'maht agreement with the two goals: One mind,one spirit.  Our 
district is already doing some of the work I have described and I can support that work and move it 
forward.  I would continue to listen to our students and elders with the goal of strengthening our 
response to one mind, one spirit. 

3. How would you work with teachers to ensure that Sooke district is a great place in which to learn and 

work? 

COVID 19 has reinforced the importance of public education in our community.  We learned the 
importance of partnering with our stakeholders to educate and include everyone to meet challenges 
that arise. Teachers are our most valuable resource for gaining knowledge about what is happening in 
our schools.  I would meet regularly with the STA so I am able to listen to concerns as they arise.  All 
education partners, staff and students in our school community have a role in supporting student 
learning. 

SOGI is well supported in our school district.  SOGI encourages conversations that lead to dignity and 
respect.  I am aware that there are candidates running to end this support.  I strongly support SOGI.  Our 
schools must be safe and inclusive places that actively support diversity.  All education partners: 
students, staff, and citizens in our community have a role in supporting student learning.  When we 
commit to foster diversity district wide, we enable everyone to have opportunity to achieve their full 
potential.  

4. How do you plan to ensure the voices of vulnerable staff / students are represented in board decisions? 

I strongly support the policies that the Board already has in place: SOGI, the Na'tsa'maht agreement and 
preventing sexual harassment.  I would continue to listen to all stakeholders and work with our partners 
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to strengthen and expand Board policy so all vulnerable students and staff have a voice that is heard and 
acted upon.  We need to strengthen support for students and families living in poverty.   

5. Considering the world today and looking towards the future, what does inclusive education look like for 

you? 

The district is growing so fast socially, economically and environmentally that students need to have the 
essential skills to adapt, be resilient and compete globally. There are many cultural diversities in the 
district so we need to ensure a safe place to learn from one another.   
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